
 

ANTI-RACISM 

INTRODUCTION 
Whatever the nature of the local community, pupils are growing up in a diverse 
multicultural and multiracial society where they are subject to various attitudes 
towards minority groups, and also certain images of these groups. Boutcher School 
stands against racism and all forms of discrimination on the grounds of ethnic origin, 
religion, gender or disability. 

AIMS AND OBJECTIVES 
1.1 to promote justice, equality of opportunity and fair treatment for all and 
thereby allow all pupils, irrespective of their ethnic origin, to achieve the level of 
success and self respect which they deserve, whilst retaining their cultural identity. 
  
1.2 to instil in pupils an awareness of racism and to establish an environment 
where school becomes effective in reducing prejudice and raising self esteem. 

3. to prepare children for living in a complex multicultural society. 

4. to promote an understanding of a variety of cultures, valuing the positive 
contribution these make to the community, (e.g. pupils should understand the 
differences in dress, hairstyles and diet).  

5. to provide a safe and welcoming place for all of its members. 

1.6 to  provide an environment where racist assumptions, attitudes and behaviour 
are continually challenged. 

1.7 to provide a curriculum which emphasises the positive aspects of all cultures 
and to give children the confidence that racism can and must be eradicated. 

1.8 to support the Local Education Authority in its multicultural and antiracist 
policies, and to take the appropriate action to deal with any form of racism. 

1.9 to recognise that the pupils themselves are often the most important 
multicultural resource within the classroom and their experiences are valued and 
shared. 

1.10 to recognise in our teaching the contributions to curriculum development 
which have been made by different cultures. 

1.11 to adopt the view that cultural diversity is a positive advantage. Pupils' own 
experiences of festivals, food, dress, etc. should be shared. 

1.12 to contribute towards imparting a sense of citizenship in the pupils. 

1.13 to avoid reinforcing stereotypical views of society by the teacher's careful use 
of language and choice of resources. 

1.14 to use self-evaluation by whole school discussion to assess the 
implementation of this policy. 



 

1.15 all subject co-ordinators will continually review their schemes of work with 
respect to content, methodology, aims and resources. 

ROLES AND RESPONSIBILITIES 

3.1 It is the responsibility of the SMT to provide resources: 
• that portray a world view as seen from different cultural perspectives 

and thereby communicate how it feels to be of another ethnic or 
cultural group. 

• that are factually accurate and use up-to-date text, illustrations and 
maps 

• that do not stereotype individuals or groups 
• that show the achievements and attributes of different societies, 

both past and present, (e.g., Chinese and Islamic science, African 
civilisations before colonisation and the benefits of the extended 
family system etc). 

• that show children of different ethnic groups involved in activities 
described, (e.g., physics, design, music, mathematics). 

• that positively and realistically portray children from a variety of 
ethnic and cultural groups and class backgrounds. 

• in which children from ethnic minority groups can find characters 
which enhance their self esteem, where ethnic minority characters 
have important roles and adults hold positions of authority. 

• that have illustrations that avoid caricature. 
• that accurately reflect the population of Britain today.   
• that use dialect appropriately and not to ridicule. 
• that use a range of folk tales from different oral or cultural traditions. 
• that use stories or poems written by children from different cultures. 

PUPILS WITH ENGLISH AS AN ADDITIONAL LANGUAGE 
4.1 Those pupils whose mother tongue is not English should have experience of 
developing their own home language skills within the National Curriculum.  The 
various languages spoken at Boutcher are given full recognition and respect by all 
pupils and staff.   

4.2 Curriculum support is provided for pupils to develop competent skills in 
English language as well as having equal opportunity to improve language skills in 
their own mother tongue.   

4.3 New pupils to the School who do not speak English at home, receive 
immediate language support, and gain maximum access to the Curriculum.  An LSA 
supports pupils within the first few weeks of starting school. 

4.4 Pupils with English as an additional language receive additional continuous  
support from the EMA teacher on a regular basis. This may involve the EMA teacher 
working in class or groups being withdrawn for focussed activities. 

4.65 The SENDCO also signposts opportunities to parents for support within the 
borough.   
PROCEDURE 

Action to be taken when racist behaviour is suspected 
Help, support and counselling will be given as is appropriate to both the victims and 
those exhibiting racist behaviour. Following discussions with all persons involved, the 
following action will be taken:- 



 

5.1 We support the victims in the following ways: 
• by offering them an immediate opportunity to talk about the experience 

with their class teacher, or another teacher if they choose; 
• by offering continuing support when they feel they need it; 
• informing the victims' parents/carers; 
• by taking one or more of the seven disciplinary steps described below to 

prevent more racism. 

5.2 We also discipline, yet try to help those exhibiting racist behaviour in the 
following ways: 

• by talking about what happened, to discover why they became involved; 
• informing those exhibiting racist behaviour’s parents/carers; 
• by continuing to work with those exhibiting racist behaviour in order to 

get rid of prejudiced attitudes as far as possible; 
• by taking one or more of the disciplinary steps described below to 

prevent more racism. 

Disciplinary steps 
6.1 A verbal warning to stop offending by the Headteachers and/or Deputy or 

Assistant Headteacher 
6.2 An “alert form” completed – a copy is kept in the Headteacher’s office and a 

copy to the class teacher 
6.3 Parents/carers are informed 
6.5 A behaviour report is issued which must be completed at each session, 

including playtimes, and monitored by the Headteachers/Assistant 
Headteacher at regular intervals throughout the day. The length of time is set 
at the start 

6.5 Exclusion from the school playground or classroom throughout the day 
6.6 Formal meeting with parents and the Headteachers 
6.7 Exclusion from school for a fixed period. Parents have the responsibility of 

escorting the pupil to and from the school premises. 
6.8 Exclusion from school for a major fixed period or an indefinite period. Parents 

have the responsibility of escorting the pupil to and from the school premises. 
6.9 Permanent exclusion after consultation with the Chair of Governors 

MONITORING AND RECORD KEEPING 
7.1 It is the responsibility of senior members of staff to monitor racist behaviour 
and act on information in line with school procedure. 

7.2 It is the responsibility of the Headteachers and/or Assistant Headteacher to 
monitor and record incidents and initiate action. “Pink forms” are kept by the 
Headteacher as evidence of racial incidents.  

7.3 Records are kept of any discussions with parents concerning racism. These 
records are confidential. 

7.4 The governing body monitor racist incidents as appropriate. The 
Headteachers are required to report any incidents of racism to the governing body, 
which meets each term. 

7.5 Exclusions are monitored by the governing body. The Headteachers are 
required to report exclusions to governors. Governors’ meetings are held each term. 

7.6 LEA reporting systems to record racist incidents are completed each term. 



 

For further information, please refer to Behaviour and Equal Opportunity policies.  

LINKS WITH EXTERNAL AGENCIES 
• The Education Welfare and Attendance Service 
• Southwark Learning Support Services 


